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Re-entry Transfer Student Association for

Recruitment and Retention Hections
Elizabeth Padilla, RTSA President / Senior English Major

What is the Reentry transfer student Association or
RTSA?

We would like to welcome in and
welcome back reentry and transfer students to Cal.
We all know that in order to survive the different
challenges that we confront in our daily lives as
students, there is a need for networks. RTSA is a
student association that is aware of the needs
students have in the scholarly realm, but also in the
social realm. One of the methods used by RTSA is
to connect students who are having similar or
different experiences in order to enrich their journey
at Cal. The way that this is done is by hosting a
series of events through out the semester.
Additionally, RTSA co-sponsors a series of
workshops, extra-ordinary workshops, which are
aimed to improve study skills, and finally, to make
available faculty from the graduate or

undergraduate programs so that the students are
able to ask questions regarding the field of the
professor or aspects of graduate school that normally
one is not able to ask. These are only some of the
things RTSA does, but we would like to encourage
you to check on our website for the other things that
this association provides for transfer and re-entry
students. We understand that it is not the destination,
but the journey that counts, so we have made it our
mission to help students enjoy their journey at Cal.

If you are interested in joining the
leadership of a student association that understands
the multiple dimensions of student life and wants to
aid students, go by the Transfer Center or look on
our website to see how you can make a difference.
Elections for the next committee will be held at the
beginning of April, so come on down!

http://www.ocf.berkeley.edu/%7Ertsa/

Student Parent Association for Recruitment and

Retention Hections

Emily Frapnier. Senior Social Welfare Maior and TRSP Intern

The Student Parent Association for Recruitment
and Retention (SPARR) is a student initiated
student group. There are four main goals of
SPARR. The first is to recruit new student parents
to UC Berkeley. The second is to retain already
admitted student parents at UC Berkeley. The third
is to raise awareness and advocate for campus
policies and services for student parents. And the
final goal is to provide a forum in which student
parents can discuss issues they are currently
facing, and to provide a place where student

parents can build both a community and a support
network.

We hold events and workshops that
support student parents and help build community.
We will be holding elections on April 3™ and 4™. Al
positions are open, this includes President, Vice
President, Treasurer and liaisons to other entities,
such as Family Housing and the UC Childcare
Program. If you are interested please contact Emily
Frappier, SPARR Treasurer,
emmpi@berkeley.edu.

TRSPInternships: Getting Involved

Joanna Maria Gonzales Siefert Senior Social Welfare Major and TRSP Intern

The feeling of not belonging haunted me
during my first semester at Cal. Perhaps it was
because the campus was so big and | was used to
a small community college, or perhaps it was the
fact that Cal rejected me when | first applied or
maybe it was that | was a reentry student. Now |
am in my last semester, and am overlooking my
tenure at Cal and how the TRSP center has helped
me in my life. | was fortunate to have taken several
TRSP classes, for these classes helped me feel
connected to those around me, and instilled in me
the belief that | can make it here at Cal with friends
along my side. My favorite day at Cal was hearing
a story read in my O@ice upon a UniversityCclass.
The book read was called OSvimmy.O The main
point of this book, to me, was the wonderful feeling
a sense of community brings and the power that
enfolds it.

Being a Social Welfare TRSP Intern has
helped me discover many things about others as
well as myself. | began working on a student
parent project in spring of 2005. In this project |
obtained a film crew from the Academy of Arts

University and our goal was simply to create a
documentary showing the struggles and joys of
going to school while raising a family. We are
currently in the editing phase and I hope that it will
be finished by May of 2006. While waiting for its
completion, | was challenged to create my own
documentaries. | directed and filmed two mini-
documentaries, which students can view for free in
the Moffitt Library Media Center. The first
documentary is called OTe Vicious Cycle of AbuseG
and the call number is DVD 5047. | interviewed a
lady that was raised in an abusive environment and
she shares how this abuse is difficult to break. My
second documentary is called GSelf-Discovery:
Bipolar and Me,Gand the call number is DVD 4960.
| interviewed a young lady that was diagnosed with
bipolar, and she responded mostly in poetry. If you
are interested in mental health issues and/or
poetry, | recommend that you watch it. These two
documentaries have touched my life because these
ladies opened up their heart and soul on film, and |
hope it will touch your life as well. Cheers!



Perspectives:

TRSPStudent Voices

Regents’ policy RE-28
states, in part, that “the
University shall seek out
and enroll, on each of its
campuses, a student body
that demonstrates high
academic achievement or
exceptional
talent, and that
encompasses the broad
diversity of backgrounds
characteristic of
California.”

What does this statement
mean to you?

www.universityofcalifornia.edu/
regents/regmeet/nov01/302attach
1.pdf —

This statement means that
the University of California
in general has to look for
and enroll on its campuses
(and/or provide the
opportunities for that) all
kinds of students, as long
as those students fulfill the
academic requirements
and other talents that will
bring further enrichment to
the UC community. This is
especially so if these
students come from
groups that are usually
misrepresented and do not
have the advantages as
the middle-upper social
classes of our society.
“American”

Olympia Santana
ISF Major

Rhetoric. It’s all about a
language that fails to face
the social and economic
disadvantages people in
the “broad diversity of
backgrounds characteristic
of California” | have to
overcome in order to aim
at a UC Berkeley
education. Our high
schools are failing minority
students and those who
manage to survive are
pitted against advantaged
groups in competing for a
“spot” in this institution.
Unequal meritocracy!
Unequal advantages!

Maria Bailey
Sociology Major
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AMessage fromthe Director, Bva Rvas

Berkeley offers a wealth of opportunities
for students to explore and enhance their academic
and professional interests. Enrichment
opportunities can include study abroad,
undergraduate research, seminars, and
internships. And there is also a plethora of
resources to assist students with their academic
and career exploration such as Berkeley Programs
for Study Abroad, Undergraduate Research
Apprentice Program (URAP), the Career Center,
Career Counseling Library, and the SAGE Scholars
Program. While it may be difficult for some
transfer, re-entry, and student parents to become
involved in particular activities, their persistence
and resilience are real strengths. With guided
exploration, careful planning, and at times
additional support and financial systems in place,
students may participate in programs and events
that combine theoretical knowledge and practical
application and pertain to their educational and
career goals.

As a supportive and inclusive community,
the Transfer, Re-entry, and Student Parent Center
promotes campus and community engagement and
leadership development through programs and
services which include service learning internships.
The center collaborates with the Social Welfare and
Ethnic Studies departments who sponsor TRSP

Notes from the Editor

service learning courses. Students can earn one to
three units and are required to complete service
hours based on unit enroliment. Students can
focus their activities on the direct provision of
information, referral, and peer advising services;
create projects that are designed to enhance and
extend services and resources for the transfer, re-
entry, and student parent populations; and/or
participate in academic preparation and mentorship
programs for prospective transfer students.

TRSP internships can involve training
and coaching in a broad range of areas from
learning about services in student service units to
examining specific public policy issues and
community services. Consequently, students
become knowledgeable on campus and community
resources and services, requirements and
deadlines, demonstrate an awareness of access
and diversity issues in higher education and
increase cross-cultural competencies, learn to
analyze issues and propose solutions, and build on
their leadership and program management skills.
Purposeful engagement in projects can instill a
strong sense of personal empowerment and lead to
the development of programs that address specific
needs and concerns of transfer, re-entry, and
student parents.

Peggy Hakanson - TRSP Times Editor and TRSP Intern

| first became acquainted with the TRSP
Center the summer before | started my first
classes. | walked in and saw the smiling face of
Cynthia Ladd-Viti who informed me of all of the
wonderful information and supports this little oasis
from the huge university campus offers to students
like me: classes, information seminars, a hangout
for parents with their kids, and comfortable
surroundings in which to study or eat.

Over the years, | have become involved
in many of the programs and supports offered here,
from Starting Point Mentorship with Ken
Gonsalves, to classes on navigating Cal as an
older student and getting ready for grad school,
both taught by Ron Williams. The connections |
made with many wonderful people in TRSP led me
to run for office in RTSA and work as its secretary
last year. Finally, | am now an intern, conspiring
with Ron Williams in putting together this newsletter
that you are reading.

It® been a wonderful few years here at
Cal for me largely due to the people and
connections | have made at the TRSP Center.
Friendships, stimulating conversations, meaningful
group efforts, and shared experiences with people

Student Voices Continued
Interesting...so is the University working towards a
student body that is either highly academic or
talented AND ethnic? Sounds great, but does this
statement of intention reflected in the result of how
our student body looks? I’'m sorry to say, but | don’t
feel like their statement of intention is close to the
reality of what | see on campus. The more | think
about this, the more | feel upset about the
processes an individual goes through to get to a
university like Cal. Bottom line is, the playing field is
not “level”. The quality of education for “good”
(wealthy) versus “bad” (poor) neighborhoods is one
example. And look at our faculty: 80% white males;
does this reflect O@lifornia® diversity( How about

who know where you®e come from and where you
are going have made going to Cal one of the most
rewarding and memorable experiences of my life. It
made the difference between just going through the
motions and getting deeply involved in why such
studies are important in the larger scheme of life.

The unconditional acceptance of such a
mixture of backgrounds all OonspiringGtogether in
the same space here makes the TRSP Center
unique given the new atmosphere of Cal since the
ending of affirmative action. Here diversity is not
only welcomed but actively sought outN and for
good reason: the fruits of interaction between the
peoples here are paving the way for such
endeavors in the larger playing fields of life.

My advice for anyone who is returning to
school later in life, is a student parent, or has
transferred from community college is to get
involved in this wonderful community called the
Transfer Reentry Student Parent Center. Youd find
many incredible people to navigate along with you
on this marvelous journey as a student at Cal.

$$$ within our university spread between
colleges/majors...let’s say Haas and Ethnic
Studies?

Jeannie Lee, IB Major

I believe every student that is accepted to the
University understands that their academic
achievements do not fully encompass them as a
person, but their interests and background outside
of school show them in a personal light to their
fellow students and staff. Nowhere is this more
diverse than in California, which | consider to be
the melting pot of the US.

Izabella Zwomski, English Literature Major



